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MANPOWER RESEARCH DIV ISION 
;M-A~N1P<O:W ER 
HlBi[liiirT S 
A·MONTHLY LABOR MARKET INFORMATION NEWSLETTER FOR 
CUMBERLAND COUNTY . 
'DEC 2 6 l979 
This newsletter is normally released by the end of the month following the reference month. 
AREA DEFINITIONS AND CHARACTERISTICS OF THE EC'ONOMY 
I. According to recent in:tercensal population estimates compiled by the U.S. Department of Commerce, Bureau of the 
Census, Cumberland County~s population increased by 7.3 percent between 1970 and 1978 or from 192,528 to 206,500. 
II. The United States Department of Labor has deleted the Portland Standard Metropolitan Statistical Area (SMSA) from 
its ~ist of eligible labor surplus areas. 
OUTLOOK INFORMATION 
Total nonfarm wage and sala;y employment should decline in November due to seasonal slowdowns in such outdoor related 
activities as construction. 
However, manufacturing enwl.oyment should remain at approximately the s·ame level as last month. Employment gains in 
winte.r sports, particularly·.skiing, should be reflected in November employment totals in the Sebago Lake Labor Market 
Area. · 
LABOR -FORCE, EMPLOYMENT, AND UNEMPLOYMENT 
Labor Force y Resident Employed Unemployment Unemployment 
Ar~a y Number Percent of Labor Force 
This Last Year This Last Year This Last Year This Last Year 
Month . 'Month Aqo Month Month Aero Month Month Aero Month Month . Aao 
-
Maine (in OOO's). • 486,200 500,000 475,300 456,100 471,100 451,300 30,100 28,900 24,000 6.2 5.8 5.0 
Portland ' 
SMSA••······· •••• 84,600 83 ,400 84,100 80,300 79,500 80,600 4,300 3,900 3,500 5.1 4.7 4.2 
Sebago Lak~ 
LMA •••• •. •.• ••••• 10,980 11, 1.70 10,670 10,270 10,560 10,180 710 610 490 6.5 5.5 4.6 
-
-
!/ Labor' force, employnent, and unemployment dat a for all areas are not seasonally adjusted. Estimates made independently 
for each' sub-state area have been benchmarked to and extrapolated from ~I.ix-month moving averages of the Current Popula-
tion Survey. All da t a adjust ed to a place of rt:is idence basis. 
Y This month and last rnonth figures preliminary ; year-ago figures reivised. 
\ 
NONFARM WAGE AND SALARY EMPLOYMENT BY PLACE OF WORK 
PORTLAND SMSA 
Number of tiorkers !/ Net Change to Pe·rcentage Change to CurrAnt M1~nth frtmi CurrPnt Mnnt-'h -F'l"nm IteJn This Last Yea.t= Last Year Last Year 
Month Monj:h Aao. Month a.nn Month a.an 
Nonfarm Wage and Salary Emplovment y 89.0 8El_ .. 6 87.0' +0.4 +2.0 + 0 c; + 2.3 
Manufactl'.rrinq 17.3 17. 4 16-0 -0.1 +l 1 - n h + 8.1 
Food and Kindred Products 2.2 2.3 2.1 -0.l +0.1 - 4.3 + 4.8 
Apparel- and Other Finished Products o.s 01. S o.s o.o o.o o.o o.o 
Lumber and Wood Products, Furniture and Fixtures 0.5 0. 4 0.5 +O.l 0.0 +25.0 0.0 
Printing, Publishing, and Allied Industries 1.0 1 .• 0 1.0 o.o o.o o.o o.o 
Leather and Leather .Products 2.7 2.8 2.8 -0.1 -0.1 
- 3.6 - 3.6 
Fabricated Metal Products 2.3 2.J 2.0 o.o +0.3 o.o + 15.0 
Machinery, except Electrical 2.1 2.1 2.0 o.o +0.1 0.0 + 5.0 
Electrical Machinery 2.0 1.9 1.6 +O.l +0.4 + 5.3 + 25.0 
Transoortation Equipment 0.7 0.7 0.3 o.o +0.4 0.0 +133.3 
All Other Manufacturing · 3.3 3.4 3.2 -0.1 +0.1 
- 2.9 + 3.1 
Norunanufacturing 71. 7 71.2 71.0 +o.s +0.7 + 0.7 + 1.0 
Contract Construction 4.0 4.1 4.2 
-
-0.1 --0.2 - 2.4 
- 4.8 
Transportation, Corranunication, Electric, 
and Gas Services 5.4 5.4 5.3 o.o +0.1 0.0 + 1.9 
Wholesale and Retail Trade 23.2 22.8 23.7 +0.4 -0.5 + 1.8 
-
2.1 
Finance, Insurance, and Real Estate 7.2 7.2 6.7 o.o +0.5 0.0 + 7 c; 
Service and Other Nonmariufacturina 18.8 19.3 :ls. o -o.s +0.8 - 2.6 + 4 4 
Government 13~1 12.4 1 3.1 +0.7 o.o + c; h n n 
- Tnvnl.ved in T.ahor-M .. n.11NAm.,.nt ni i:znntes 0.1 0.1 0.9 o.o -a.a 0.0 
-
SA q 
1/ Figures in thousands. Figures for 1979 are preliminary, while 1978 figures are revised. y Refers to persons on establishment payrolls for any part of the pay period r111•hich includes the 12th of the month. Ex• 
eludes persons involved in labor-management disputes, domestics in private households, nonfarm self-employed individ-
ua 1 s, a·nd unpaid family members. 
Published under Appropriation No. 03444.2 
\ 
\ 
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1· 
LABOR SUPPLY AND DEMAND DATA 
ACTIVE APPLICANTS AND UNFILLED JOB OPENINGS IN SELECTED OCCUPATIONAL GROUPS!./ 
Occupations 
Occupations in Administrative Specializations ••••••••••••••••••••••••••••••• 
Wholesale ahd Retail Trade Managers and Officials •••••••••••••••.••••••••••• 
Social and Welfare Work Occupations ••••••••••••••••••••••••••••••••••••••••• 
Secretaries ••••••••••••••.•••••••••••••••••••••••••••••••••••••••••••••••••• 
Stenography, Typing, Filing, and Related Occupations •••••••••••••••••••••••• 
Cashiers ••• · •••••••••••••••••••••• · •••••••••••••••••••••••••••••••.••••••••••• 
Computing and Account Recording Occupations ••••••••••••••••••••••••••••••••• 
Shipping and Receiving Cle:r:ks' ••••.••••••••••••••••••••••••••••••••••••••••••• 
Sales Occupations, Miscellaneous Commodities •••••••••••••••••••••••••••••••• 
Waiters, Waitresses, and Related Food Service Occupations ••••••••••••••••••• 
Chefs and Cooks, Large Hotels and Restaurants ••••••••••••••••••••••••••••••• 
Attendants, Hospitals, · Morgues, and Related Health Occupations •••••••••••••• 
Porters and. Cleaners ••••••• :- ••••••.••••••••••••••••••••••••••••••••••••••••• 
Motorized Vehicle and Engineering Equipment Mechanics and Repairers ••••••••• 
Occupations in Assembly and Repair of Electronic Components and Accessories. 
Occupations in Repair and Fabrication of Footwear ••••••••••••••••••••••••••• 
Carpenters and Related Occ~pations ••••••••••••••••••.•••• .••••••••••••••••••• 
Miscellaneous ·construction Occupations •••••••••••••.•••••••••••••••••••••••• 
Truck Drivers, Heavy •••••••••••• : •••••••••••••••••••••••••••.••••••••••••••• 
Packaging Occupations ••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Packaging and Material Handling Occupations ••••••••••••••••.•••••••••••••••• 
Occupations • in Moving and Storing Materials •••••••••.•••••••••.••.•••••••••• 
Bookkeepers •••••••••••••••• ~ •. •••••••••••••••••••.••••••••••••••.•••••••••••• 
!./ Those occupations which have 35 or more active applicants. 
Job 
Applicants 
37 
32 
83 
64 
184 
81 
83 
72 
83 
95 
83 
78 
118 
64 
36 
58 
100 
219 
50 
32 
67 
366 
30 
Openings 
Received 
3 
3 
3 
6 
13 
6 
4 
7 
7 
17 
7 
4 
17 
8 
0 
0 
15 
38 
14 
6 
16 
58 
6 
source:· , Employment Security Automated Reporting System, Table 96. (Current Month.) 
SELECTED · CHARACTERISTICS OF ·THE INSURED UNEMPLOYED (CUMBERLAND COUNTY) 
Sex 
Male •.•.••••••• ~., ..• ~ ....•..•..•••... ·•· •.•.. ••.••· •..••. ··• 
Female .•.....•.. .••.••....•........... ··.·· .•. ·········.• •. · .. 
Industry of Separation 
·Contract Construction •...••.•.••.........••.................. 
Manufacturing ••. ~ ...........•.•.• , ....•.......•......•....... 
'Retail Trade ... ~ ...•.•••..•.•••••.•.•..•....••••••..••..•.••• 
Services ••••. : ...••.•••..... · • · · · 
1
• • • • • • • • • • • • • • • • • • • • • • • • • • • • 
All Other •....•....•••...•....•• ,.·· · ···.· ....• ······•······• 
Insured Unemployed 
Percent Distribution 
51.6 
48.4 
12.0 
28.1 
19.3 
19.0 
21.6 
ADDITIONAL INFORMATION "Cumberland County CETA Funding Allocation Reflects Substantial Cut" 
By: Jack Lyons, Director, Cumberland County CETA 
The dollar amount of the cut leaves Cumberland County CETA with a program that is almost exactly 50 percent under the 
1979 level. Moreover, the total funding level is no greater than .1976 before the anti-recession Public Service Employ-
ment (PSE) build-up. This, however, does not tell the whole story, for in 1976 Portland did not have Program Agent 
status.' In other words, the County program was responsible for administering all PSE programs in the County in 1976 ••• 
not just 50 percent ·of the programs as is the case now. Any way it is approached, the funding ctit was "substantial." 
My own word is that it was ."disastrous." 
The impact.of the cut on work load is even more dramatic. In 1979 Cumberland County CETA served 4,109 participants. 
Even antioipat ing a summer youth program, Cumberland County CETA will serve only 2,500 participants in the current 
year. Although the major cuts are in PSE dollars and slots, there was a planned reduction of 300 participants (29.9 
percent) in training slots through Title IIB and IIC. This was not balanced by the hoped for funding in Title VII. 
Cumberland County CETA expected $311,000 in Title VII funds. Cumberland County CETA's actual funding is $219,045 • 
...... 
This newsletter is published monthly for distrjbution to the public. If additional information is desired, contact 
Michael . P. ' oonahue, Manager for Labor Market I~forrnaion -- Portland District, Maine Department of Manpower Affairs, 
107 Elm Street, Portland, Maine 04104: telephcne (207) 775-4141. 
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